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WELCOME
FROM OUR

CO-FOUNDERS

Dear investors, colleagues,
and partners,

This is our fourth ESG annual reporting activity,
and a significant one, as this year marks

our first ESG Report in line with GRI 2021
Reporting Standards. NB Renaissance’s
(hereinafter “Renaissance”) approach to
responsible investment — the embedding of
environmental, social and governance (ESG)
issues in our investment processes — has evolved
considerably over the past years, transitioning
from a compliance and risk management topic
to a tangible value creation approach.

The dynamic and evolving global market presented
new challenges in 2022 that required action from all
stakeholders, including governments, companies,
and the public. As a prominent participant in the
private equity sector, Renaissance acknowledges
the potential and responsibility to address these
challenges by supporting portfolio companies

in their transformational journeys: we aim to
capitalize on value creation drivers and
introduce innovative working practices related
to ESG within their organizations.

The primary objective of our 2022 ESG Report
is to provide a comprehensive overview of our

The primary objective of our
2022 ESG Report is to provide a
comprehensive overview of our
strong commitment to adopting
a more systematic approach to
sustainability and environmental,

social, and governance key metrics.

strong commitment to adopting a more systematic
approach to sustainability and environmental,
social, and governance key metrics. This report
describes how Renaissance effectively
incorporates ESG considerations and KPlIs into
our investment process, and simultaneously
discloses pertinent related information of our
portfolio companies to stakeholders.

STRENGTHENING OUR
COMMITMENT

We strive to continuously strengthen our commitment
to implementing ESG principles and creating tangible
impact in our companies and their local communities
through employment, local supplier engagement and
sporting activities sponsorship. By the end of 2022,

portfolio companies of Renaissance’s Funds
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“At NB Renaissance,

we are determined to build up

and strengthen our dedication

to sustainable practices at our portfolio
companies, while taking an active role in
enabling a successful shift to net zero

and a resilient circular economy”

Fabio Cané¢ and Stefano Bontempelli | Senior Partners NB Renaissance




DECEMBER 2021

Support for the spin-off
of OverlIT from the Engineering Group

()

Acquisition
of Arbo S.p.A.
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Sale of 100%
of Biolchim Group

were employing more than 19,400 people, with
around 20% of these employees being under
30, and had hired more than 3,000 employees
during the year. Also, from 2021 to 2022, portfolio
companies improved their energy intensity

by more than 10% and enhanced their GHG
emissions intensity, reducing it cross-portfolio
by around 15%.

In 2022, we set a number of ambitious goals

to achieve even better results, including the
appointment of an internal ESG Practice
Leader among our Operating Partners, Andrea
Vallini, and the hiring of a dedicated ESG
Manager, Paloma Lopez Imizcoz, to oversee
the definition and implementation of our
Responsible Investing approach.

We will soon announce a formal framework

for assessing and managing ESG risks and
opportunities across our portfolio companies,
defining clear goals and metrics for expected
ESG performance. We endeavor to achieve
best-in-class ESG practices across all our
investments and be a leader in our industry on
sustainable growth, with the goal of generating
positive returns for investors, portfolio companies
and society at large.

U

Acquisition of Inetum S.A.
jointly with Bain Capital
JANUARY 2022

SUSTAINING CONTINUOUS AND
RESPONSIBLE GROWTH

With respect to new investments, we continued
to deploy capital throughout 2022 alongside
Renaissance’s core investment themes,
incorporating ESG factors during the whole
transaction cycle. In January 2022, Renaissance
acquired jointly with Bain Capital, Inetum S.A.,

the French-based leading pan-European digital
transformation player; in June 2022 we finalized
the acquisition of Arbo S.p.A., the largest Italian
independent distributor of spare parts for heating,
sanitary, plumbing and air conditioning systems
for buildings; and in November 2022, together with
Ardian, we signed a binding agreement to acquire
Neopharmed, a leading Italian-branded specialty
pharma company operating in the cardiovascular
and neurological therapeutic areas.

In addition, starting in December 2021 and
continuing during 2022, we supported the spin-off
of OverlIT from the Engineering Group, positioning
OverlT as an independent company within the
Renaissance partnership.

With respect to divestments, in August 2022,
we completed the sale of Biolchim Group to
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US Group J.M. Huber Corporation. Biolchim
Group registered exceptional growth during
our ownership period, doubling in size in
terms of revenues and EBITDA.

INDUSTRY RECOGNITION FOR ESG

Renaissance’s leadership in promoting
economic growth, innovation, and sustainability
values has been recognized this year with the
Italia del Merito Award 2022, a prize bestowed by
the European Parliament’s Liaison Office in Italy and
the Presidency of the Capitoline Assembly. The 2022
celebration was its 10" award-giving year. This award
further affirms Renaissance’s position as one of the
most prominent players in Italian private equity, as
the jury offered a special praise for comprehensive
ESG performance and sustainability commitment at
portfolio level.

Regarding our portfolio companies, 2022 was
another year of sustainability wins. Novamont,

a Benefit Corporation global leader in the
production of bioplastics and B-Corp certified
since 2020, was once again named a Best

for the World™ B-Corp in 2022, in recognition
of its exemplary environmental performance.

Binding agreement to acquire
Neopharmed Holding

NOVEMBER 2022

By the end 02022, portfolio
companies of NB Renaissance’s
Funds were employing more than
19,400' people, with around 20%
of these employees being under
30, and had hired more than
3,000 employees during the year.
Also, from 2021 to 2022, portfolio
companies improved their energy
intensity by more than 10% and
enhanced their GHG emissions
intensity, reducing it cross-

portfolio by around 15%.

Novamont was also prized with the 2022
Sustainable Development Award bestowed by
Fondazione Sviluppo Sostenibile? and received
the Reporting Oscar Award® 2022 in the Benefit
Company category for its cutting-edge strategic
management approach to sustainability issues.

In addition, our portfolio company SICIT was
awarded with the 2022 Sustainability Company



Award edition by the Il Sole 24 Ore, Italy’s
premier financial publication. Over 300 Italian
companies applied for the award, and the jury
chose the companies for which sustainability
was key to overcome the difficulties in recent
years and which could serve as a role model

for building a more sustainable economy. In its
factories near Vicenza, Italy, SICIT has pioneered
a proprietary technology that transforms the
residues from the leather tanning process into
biostimulants for agriculture, retardants for the
gypsum industry and biofuel. Finally, our portfolio
company Engineering Group, a leading company
in the digitization of processes for Corporates
and Public Administration, received the special
Top Climber STEM award at the Universum
Awards Italy 2022. Every year ltalian university
students express their preference with respect to
the companies in which they would like to pursue
their careers through the Universum Talent
Survey*. Engineering received this year’s
special Top Climber STEM award for having
“climbed” the rankings by as many as 18

positions since 2021, placing it among the top

50 companies according to students in the
Engineering/IT/Natural Science category.

“The Italia del Merito Award is a testament of our successful
partnership with family-owned companies to drive growth and

LOOKING AHEAD

At Renaissance, we are determined to build up and
strengthen our dedication to sustainable practices

at our portfolio companies, while taking an active

role in enabling a successful shift to net zero and

a resilient circular economy. To that end, we have
requested each portfolio company to develop
during 2023 a comprehensive three-year ESG
transformation plan and to closely monitor
its sustainability performance to ensure
alignment with our objectives.

This 2022 ESG Report is a new milestone that
provides a transparent means of communicating our
approach and commitment to ESG integration at both
fund and portfolio company level, as we continue to
prioritize responsible investment practices and strive
for meaningful outcomes.

:j"@iw{i)m n___)e&\ W‘a @.Ln:
St

fano Bontempelli Fabio Cane

Co-Founders and Senior Partners,
NB Renaissance

create value through ESG integration. Our portfolio companies have
conquered new markets, strengthened their leadership positions and
created thousands of new jobs over the last few years”

Fabio Can¢ | Senior Partner NB Renaissance
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NOTES

1

This figure excludes Inetum employees

2 Led by former Italian minister of environment Edo Ronchi
3 Awarded by FERPI, Borsa Italiana and Bocconi University

4

The survey, conducted by Universum (a company specialized in employer
branding), is Italy’s largest and most comprehensive survey on the topic,
involving 52 universities and 42,200 students, 15,600 of whom were from
STEM disciplines (with 35 percent represented by women)




NEUBERGER

BERMAN

Neuberger Berman (“NB”) is a private, 100%
independent, employee-owned investment manager.
From offices in 39 cities worldwide, the firm manages
a range of strategies—including equity, fixed
income, quantitative and multi-asset class, private
equity, real estate and hedge funds—on behalf of
institutions, intermediaries and individual investors
globally. With over 2,700 employees, Neuberger
Berman has built a diverse team of individuals
united in their commitment to delivering compelling
investment results for our clients over the long term.
That commitment includes active consideration
of environmental, social and governance
characteristics that Neuberger Berman believes
help drive long-term returns for our clients.

The firm managed €401 bn in client assets as of
March 31, 2023.

The NB Private Markets Platform is one of the key
platforms that compose NB’s multi-asset strategy.
NB Private Markets has been an active and
successful private equity investor since 1987. It
manages over €106 bn' of investor commitments
across fund and direct investments since
inception and has committed over €26 bn?

over the last three years across primaries, co-
investments, and secondaries. NB Private Markets
has a global presence with over 300 professionals in
offices in the USA, Europe and Asia.

Neuberger Berman believes

that financially material ESG
characteristics are an important
driver of long-term investment
returns from both an opportunity
and a risk mitigation perspective.

NB PRIVATE MARKET PLATFORM

NB Private Markets believes that incorporating ESG
considerations throughout its investment process
can potentially lead to more consistent and better
investment outcomes by helping to identify both
financially material risks and opportunities to drive
value. We are focused on long-term partnerships
and engaging with our partners to promote ESG
integration best practices.

As a firm, Neuberger Berman believes that
financially material ESG characteristics are an
important driver of long-term investment returns
from both an opportunity and a risk mitigation
perspective. We also understand that for many
of our clients the impact of their portfolio is an
important consideration in conjunction with
investment performance.
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NEUBERGER BERMAN PLATFORM N
Qobn
Real assets €114 bn
€28 b Y s E'duitieé;
Liquid & speciality
alternatives N B
€19 bn .
Pr|vatecred|t .......... € 40 1 b n
TR e _E155bn
Private equity Fixed income

100%
100% 39 cities and 20 portfolio  deferred cash compensation

employee-owned' management centers directly linked to strategies

INDEPENDENT GLOBAL ALIGNMENT

700+ 96% 2,700+

investment professionals retention rate? employees

DEPTH STABILITY SCALE

<1% 5/5 stars  1* or 2™ place

of investment awarded top scores for ESG in each of the last 9 consecutive
management signatories® integration by UN PRI* years by Pension & Investments®

LEADERSHIP ESG CULTURE

Figure 1 As of March 31, 2023. Figures may not sum up due to rounding. 1. Includes the firm's current and former employees, directors and, in certain instances, their
permitted transferees 2. Retention of MD and SVP investment professionals since becoming an independent company in 2009. 3. Awarded by UN-supported Principles
for Responsible Investment (PRI). The PRI 2020 Leader’s Group is awarded to only 20 of ~2,100 PRI investment manager signatories. 4. For illustrative and discussion
purposes only. PRI grades are based on information reported directly by PRI signatories, of which investment managers totalled 3,404 for 2021. Please see Principles
for Responsible Investment (PRI) Scores and end of this material for information regarding PRI scores shown. 5. Among organizations with over 1,000 employees by

‘ Pensions & Investments.
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Our offices

Neuberger Berman'’s global private
markets platform of over 290 team
members is based in New York, Boston,
Dallas, London, Zurich, Hong Kong, Shanghai,
Singapore, Milan, and Tokyo

COMMITMENT AND PARTICIPATION
TO INTERNATIONAL INITIATIVES

We believe we have a responsibility to
encourage ESG investing capabilities through
collaborative work with both clients and others
in the investment industry. We engage with
industry stakeholders, contribute research
and time to advisory groups, and support the
creation and adoption of industry standard

ESG disclosures, measurement and reporting.

Neuberger Berman became a signatory of the UN
Principles for Responsible investment (“PRI”) on
June 29, 2012. In our 2021 PRI Assessment, we
obtained the highest possible scoring® across all
categories for our overarching approach to ESG
for the third year in a row.

In 2021, the PRI adopted a new, more stringent
assessment methodology. Neuberger Berman

€106 bn

S-star ratings

by UNPRI for private equity ESG integration®
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35 years

of investing

in Capital Commitments'

earned 5 Stars across every asset category*
in which it reported and rated above the
median of all reporting signatories. In addition
to scoring the best possible ranking across all
asset classes, the firm also obtained the highest
possible score in PRI’s new private debt category
and its overarching Investment & Stewardship
Policy. In October 2020 we were named part of
the PRI Leaders’ Group, a designation awarded
to only 20 of approximately 2,100 investment
manager PRI signatories®.

We collaborate with clients and others in the
investment industry to support the broader
acceptance and implementation of ESG investing.
We work with a number of like-minded
institutions, including IFRS Foundation and
International Sustainability Standards Board
(ISSB), UN Global Compact (UNGC), the Task
Force on Climate-related Financial Disclosure
(TCFD), the Institutional Investors Group on
Climate Change (IIGCC) and Ceres.
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“Getting to a more sustainable world requires the judgement to make
complex decisions about where to allocate precious long-term capital.
Our clients have always chosen to partner with us because they trust
our judgement — and increasingly that trust is earned through our

innovative approach to ESG and impact analysis”

Jonathan Bailey | Global Head of ESG and Impact Investing
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NEUBERGER BERMAN
ESG PHILOSOPHY

ESG APPROACH

As an active manager, we have a long-standing belief

that material environmental, social and governance
(ESG) factors are an important driver of long-term
investment returns from both an opportunity and a
risk-mitigation perspective. Therefore, we take a
comprehensive approach toward managing client
assets, including the integration of ESG criteria
into our investment process.

As much as ESG is a focus across Neuberger
Berman, NB’s ESG Committee has top-down
responsibility for overseeing integration and activity
across the firm. NB also has a dedicated ESG
Investing team, which consists of 25 full-time
professionals’ to provide expert guidance,
resources, and training to investment
professionals during the investment process
and to work to continuously improve the firm’s
ESG practices.

Our firm’'s Environmental Social Governance
(“ESG”) Policy® provides a broad framework for

our approach to ESG integration. This policy is
reviewed annually by our ESG Committee,
which is responsible for overseeing our ESG
integration efforts, setting goals, and reporting
on the firm’s performance.

This ESG Policy is our guideline for formalizing
and focusing on our responsible investment
efforts, with the recognition that material ESG
characteristics can be an important driver of long-
term investment returns.

As defined in the Policy, each portfolio manager
follows a customized approach selected from the
NB ESG framework: Assess, Amplify, Aim for
Impact or Avoid.

In building their portfolios, investment teams
consider whether to reach a more holistic
understanding of risk and return (Assess), tilt

the portfolio to best-in-class ESG performers
(Amplify), invest in issuers that are putting ESG
at the center of their strategy to generate positive
sociallenvironmental impact (Aim for Impact)

or to simply exclude companies from sectors
that damage the principles for sustainable
development (Avoid).°
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NET ZERO
ASSET
MANAGERS
INITIATIVE

—

On November 2, 2021, Neuberger Berman
announced we joined the Net Zero Asset
Managers Initiative. As part of the net zero
asset managers initiative, we have committed
to set a robust interim target for our assets

to be managed in line with net zero by 2050
and review our target every five years with the
view of ratcheting up the proportion of assets
to ultimately cover 100% of assets under

management. Moreover, through its Climate-
related Corporate Strategy', in line with the
recommendations of the Task Force on Climate-
Related Financial Disclosures' (TCFD), Neuberger
Berman is committed to integrating climate-related
factors into our business and investment risk
assessments. We plan to continue to align our
monitoring of material climate-related risks with the
recommendations outlined by the TCFD.

“We believe that joining the Net Zero Asset

Managers Initiative is a natural extension of our
leadership in the climate space. Climate change is real

and will impact risk and return across industries and asset

oL@ @—

Aim for impact Avoid

Assess Amplify

Portfolio manager
considers material ESG
factors alongside traditional
factors in their investment
decisions. ESG factors
are generally no more
significant than other
factors in the investment
selection process

Seek to achieve a financial
goal by investing in
high quality issuers with
sustainable business
models, practices, products
or services and leadership
on relevant ESG footers
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Seek to achieve positive social
and environmental outcomes
for people and the planet
alongside a market-rate financial
return, by investing in issuers
whose core business products,
services or use of proceeds of
each investment contributes
to solutions of pressing
environmental and social issues

Ability to exclude
particular issuers
or whole sectors from
the investable universe

classes. As an asset manager with a long-term perspective,

we believe it is essential to manage climate risks and maximize
climate opportunities across a multitude of scenarios by aligning
our investment process with net zero emissions by 2050 or sooner”

George Walker | Chairman and Chief Executive Officer (CEO)
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NOTES

As of March 31, 2023. Represents aggregate committed capital since
inception in 1987, including commitments in the process of documentation
or finalization.

Represents opportunities reviewed, made and committed to across primaries,
co-investments and secondaries by NB Alternatives from 2Q 2020 — 1Q 2023
for PIPCO and Secondaries

Important Information about PRI Grades: For illustrative and discussion
purposes only. PRI grades are based on information reported directly by

PRI signatories, of which investment managers totaled 3,404 for 2021, 1,924
for 2020, and 1,119 for 2019. Note that scores for the 2021 reporting cycle
cannot be compared to previous years due to the change in PRI assessment
methodology. Unlike previous years, the indicator scores are assigned one
of five performance bands (from 1 to 5 stars) instead of six performance
bands (from A+ to E). All PRI signatories are eligible to participate and

must complete a questionnaire to be included. The underlying information
submitted by signatories is not audited by the PRI or any other party acting
on its behalf. Signatories report on their responsible investment activities

by responding to asset-specific modules in the Reporting Framework.

Each module houses a variety of indicators that address specific topics of
responsible investment. Signatories” answers are then assessed and results
are compiled into an Assessment Report. The Assessment Report includes
indicator scores, summarizing the individual scores achieved and comparing
them to the median; section scores, grouping similar indicator scores together
into categories (e.g. policy, assurance, governance) and comparing them

to the median; module scores, aggregating all the indicator scores within a
module to assign one of six performance bands (from E to A+). Neuberger
Berman pays a fee to be a member of PRI and the Grades are only available
to PRI members. Ratings referenced do not reflect the experiences of any
Neuberger Berman client and readers should not view such information

as representative of any particular client’s experience or assume that they
will have a similar investment experience as any previous or existing client.
Awards and ratings are not indicative of the past or future performance

of any Neuberger Berman product or service. Moreover, the underlying
information has not been audited by the PRI or any other party acting on its
behalf. While every effort has been made to produce a fair representation of
performance, no representations or warranties are made as to the accuracy
of the information presented, and no responsibility or liability can be accepted
for damage caused by use of or reliance on the information contained within
this report. Information about PRI grades is sourced entirely from PRI and
Neuberger Berman makes no representations, warranties or opinions based
on that information.

For illustrative and discussion purposes only. Awards and ratings referenced
do not reflect the experiences of any Neuberger Berman client and readers
should not view such information as representative of any particular client's
experience or assume that they will have a similar investment experience as
any previous or existing client. Awards and ratings are not indicative of the
past or future performance of any Neuberger Berman product or service.
Moreover, the underlying information has not been audited by the PRI or any
other party acting on its behalf. While every effort has been made to produce
a fair representation of performance, no representations or warranties are
made as to the accuracy of the information presented, and no responsibility
or liability can be accepted for damage caused by use of or reliance on the
information contained within this report. Information about PRI grades is
sourced entirely from PRI and Neuberger Berman makes no representations,
warranties or opinions based on that information.

2020 PRI Leaders’ Group. The PRI Leaders’ Group is based on a

different theme each year. In 2020, the theme was climate reporting.

All investor signatories — asset owners and investment managers

— were eligible. To be considered for the Leaders’ Group 2020,

signatories had to demonstrate a strategic approach to

aligning their organization with the FSB'’s Task Force on

Climate-related Financial Disclosures (TCFD) in their

2020 responses to the PRI Reporting Framework.’

To assess this, UN PRI looked at their publicly

disclosed responses throughout the climate

change reporting indicators of the Strategy

and Governance (SG) module, as well

as whether they reported: publicly

expressing support for the TCFD;

having a board-approved

implementation plan in place; how their organization is using scenario
analysis; considering both short- and long-term climate risks; and working
towards specific climate-related targets. Having screened all signatories
against that theme, a combined score using responses from across the
Reporting Framework was used to identify, from that pool, the Leaders’ Group
2020. Please note, the 2021 Leaders’ Group, with stewardship as the annual
theme, was cancelled following issues identified with the 2021 dataset. The
2020 designation is the most recent available.

Full list of collaborations can be found online. Organisations shown are some
examples.

As of March 2023.

For more information about Neuberger Berman’s ESG Policy please follow
this link: https://www.nb.com/handlers/documents.ashx?id=05654212-db3d-
428b-b65a-1931706e63a8&name=S0173_NB_Environmental_Social_and_
Governance_Policy.

Neuberger Berman Enhanced Sustainable Exclusion Policy defines specific
requirements in the selection of securities: 1. Global Standards and Norms
(the Fund is prohibited from purchasing the securities of issuers whose
activities breach the principles of the UN Global Compact (UNGC), the
OECD Guidelines on Multinational Enterprises, the International Labor
Organization’s declaration on Fundamental Rights and Principles at Work
(ILO) and the UN Guiding Principles on Business and Human Rights
(UNGP); 2. Controversial Weapons (the Fund is committed to supporting
and upholding conventions that seek to ban the production of controversial
weapons. As a result, the Fund is prohibited from investing in securities
issued by companies that we believe are involved in the manufacture of
controversial weapons).

For more information on NB Climate-related Corporate Strategy

please follow this link: https://www.nb.com/handlers/
documents.ashx?id=1d48d43e-956e-4cf9-83d7-
c4ad43c29827&amp;name=T0267_NB_climate_related
corporate_strategy.

The Financial Stability Board published in 2017 the Task

Force on Climate-related Disclosures recommendations

(henceforth “TCFD”) to improve and increase

reporting of climate-related financial information.

The full document can be accessed here:

https://assets.bbhub.io/company/

sites/60/2021/10/FINAL-2017-TCFD-

Report.pdf
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NB
RENAISSANCE

NB Renaissance’s investment

IDENTITY AND VALUES
NB Renaissance, part of Neuberger strategy 1s centered around
Berman, is a mid-market private equity

investment firm focused on companies

with high growth potential. Established in
2015, after the spin-off of Intesa Sanpaolo’s
private equity business, Renaissance manages and partnering with them to
today almost €2,5 bn in assets.

identifying mid-market
companies with strong
growth potential

NB RENAISSANCE'’S INVESTORS 2022 N

2% . 2%
Asia vy,
8 Others 40/ Endowment ™.
A o s
Middle IS e
East 5%
Sovereign
0
22/° .............. wealth fund
North
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America e
REGION Family office
9% .
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Pension fund
11%
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........................... B |nsurance
Rest of Europe group
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achieve their strategic objectives.

Asset manager
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Since its inception, Renaissance has established
itself as a strategic investor and partner with its
portfolio companies, driving top-line expansion
and operational improvement, with a track record
of successfully investing in a variety of sectors.

Renaissance values teamwork, integrity,

and excellence, believing that a collaborative
approach is essential to achieving success

in private equity investing and that truthfulness
and transparency are essential to building strong
relationships with investors and portfolio companies.

With over €2.5 bn in commitments on behalf of

a diversified mix of prominent global institutional
investors, including pension funds, asset
managers, insurance groups, banks, family
offices, sovereign wealth funds and endowments,
Renaissance’s investment strategy is centered
around identifying mid-market companies with
strong growth potential and partnering with
them to achieve their strategic objectives.

Renaissance invests, with a flexible investment
mandate, in a variety of industries and
geographies, typically taking a majority or

NB RENAISSANCE 6 PRINCIPLES OF VALUE CREATION

© OPERATIONAL
. EXCELLENCE
. &INNOVATION

' DIGITALIZATION

controlling stake in its portfolio companies and
working closely with management to implement
operational improvements and drive growth.

Renaissance presents a value creation strategy
that centers on 6 principles:

/ Human capital

/ Operational excellence & innovation

/7 ESG

/7 Digitalization

/ Buy & build and industry consolidation
/ International development

Renaissance values are centered on the belief
that responsible investing is key to creating
long-term value for investors and society as a
whole. Overall, Renaissance’s investment and
portfolio management strategy is grounded in a
deep understanding of the industries it invests
in, a disciplined approach to due diligence, and a
commitment to responsible growth.

Renaissance is committed to integrating ESG
considerations into its investment process
and to promoting responsible business
practices across portfolio companies.

N

{ BUY&BULD
© ANDINDUSTRY
. CONSOLIDATION '

| INTERNATIONAL :
. DEVELOPMENT '
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THE TEAM

The strength of the Firm relies in the people

and the ties amongst them. Following this belief,
Renaissance has a dedicated team of around

25 investment professionals with expertise in
sectors such as industrials, technology, healthcare,
consumer goods, and business services.

The team is based in Milan and Luxembourg,
supported by Neuberger Berman'’s global private
markets platform of over 290 team members
based in New York, Boston, Dallas, London,
Zurich, Hong Kong, Shanghai, Singapore, Milan,
and Tokyo. The team at Renaissance leverages
its extensive network of industry experts and
strategic partners to support portfolio companies
in achieving their growth objectives. This includes
providing access to capital, facilitating
partnerships, and offering guidance on
strategic initiatives.

OUR INVESTMENTS

Renaissance recognizes 4 key investment
themes: Information Technology &
Professional Services, Specialised Industrials,
Eco-innovation' and Healthcare. Each of

the four themes have different growth drivers

and opportunity sets, concerning their sector

NB RENAISSANCE INVESTMENTS THEMES

0n

Information
Technology Specialised
& Professional Industrials
Services

Responsible growth and ESG value creation

peculiarities and the contexts in which they
operate. Renaissance believes that integrating
ESG factors within all four verticals can help
generate shared value for stakeholders building
a resilient portfolio in the long term. Hence, ESG
is integrated across portfolio management,
where no sector is left behind in the
incorporation of ESG principles.

One of the distinguishing features of Renaissance
is its commitment to providing support and
guidance to portfolio companies throughout their
growth. This support includes sharing the skills
and expertise of Renaissance’s team with the
management of portfolio companies. By doing
so, Renaissance aims to help them overcome
the challenges that come with scaling up their
operations and expanding into new markets,
always taking into account principles of
environmental responsibility, business ethics
and human rights preservation.

Renaissance places a strong emphasis on
environmental factors within its investments, as well
as factors related to human capital, diversity and
inclusion and the effects on local communities and
territories. This approach reflects Renaissance’s belief
that investing in sustainable, socially responsible
companies is not only good for the planet and
society but also makes good business sense.

-

Eco-innovation’
Climate action

, Healthcare
Circular economy

Resource efficiency

! Eco-innovation is a concept used by the European Commission referring to any innovation activity that reduces impacts on the environment, increases resilience to
environmental pressures or uses natural resources more efficiently. Eco-innovation is essential for achieving the objectives of the European Green Deal, such as the

transition to a climate-neutral and circular economy.
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NB RENAISSANCE ACQUISITON ROADMAP?

&

NOVAMONT

NB portfolio companies are
global leaders in sector niches
with high levels of innovation,
customisation and service or
local leaders with sustainable

Novamont is a global leader in the
production of biodegradable bioplastics
and biochemicals from renewable
sources with multiple industrial and
consumer applications such as

retail, packaging and agriculture

NB RENAISSANCE FUNDS AND
PORTFOLIO COMPANIES

Our portfolio companies are global leaders in
sector niches with high levels of innovation,
customization and service or local leaders
with sustainable competitive advantages.

Internationalization is a key value driver for

our portfolio. We source, unlock, and execute
complementary add-on acquisitions for our
portfolio companies, and have completed over 65
bolt-on acquisitions in over 20 countries across
the globe since our inception.

Regarding 2022 new investments, in January,
Renaissance acquired jointly with Bain Capital,
Inetum S.A., the French-based leading pan-
European digital transformation player; in June 2022
we finalized the acquisition of Arbo S.p.A., the
largest Italian independent distributor of spare parts

for heating, sanitary, plumbing and air conditioning
systems for buildings; and in November 2022,
together with Ardian, we signed a binding
agreement to acquire Neopharmed, a leading
ltalian branded specialty pharma company in the
cardiovascular and neurological therapeutic areas.

In addition, starting in December 2021 and
continuing during 2022, we supported the spin-
off of OverIT from the Engineering Group,
positioning OverlIT as an independent company
within the Renaissance partnership.

With respect to divestments, in August 2022,
we completed the sale of Biolchim Group to
US Group J.M. Huber Corporation. Biolchim
Group registered exceptional growth during
our ownership period, doubling in size

in terms of revenues and EBITDA. At the
end of this reporting period, our portfolio was
characterized as shown in the following page.

21/ NB RENAISSANCE ESG REPORT 2022 — NB RENAISSANCE

competitive advantages

-~
Uteco

Uteco is a leading player in

the design, engineering and
production of printing machines
for flexible packaging

HYDRG

Hydro Holding is leader in Italian
production of a full range of fittings
for flexible hoses, adaptors,

assembled hoses and rigid pipes for

high-pressure hydraulic systems

COMELZ

Tel CUTTRG
DG COMP AN

Comelz is a leading producer of
technologically-advanced blade
cutting machines and software
solutions for the footwear, leather
goods and automotive industries

. 2015

B MASTRCRC S0

Rino Mastrotto Group is the
global leader in the production

of excellence-quality leather and
textiles to the high-end fashion,
furniture and automotive industries

. 2017

4] overit

OverlT is a leading vendor of
state-of-the-art software solutions
for Field Service Management
(“FSM”) operations

o

Engineering is a multinational
leading specialist provider of IT
services, software development
and digital platforms

N\ 2018

- gisicT

SICIT is a global leader in the
production of high value-added
sustainable chemical products such
as biostimulants for agriculture and
retardants for the plaster industry

N\ 2019

$ARBO

Arbo is the largest a distributor
of spare parts for heating and
air conditioning systems in Italy

inetum.”

Inetum is a pan European IT
services and solutions company
specialized in system integration,
engineering, consulting, software
implementation and maintenance

N\ 2020

NEOPHARMED
GENTILI
Neopharmed Gentili
is a historical Italian
pharmaceutical company
focused on solutions with
high therapeutic value

. 2021

\ 2022

. 2023



PORTFOLIO COMPANIES:
FACTS AND FIGURES
~3.4bn ~65% 19,000+
aggregate revenue portfolio company’s revenues employed
generated globally generated internationally globally?
3,200+ ~114
jobs created over countries where our portfolio companies
the last 3 years* generated revenues in 2022
GEOGRAPHIC FOOTPRINT OF INVESTMENT PORTFOLIO \
Norway Sweden
Denmark
Finland
reland e mee T
......................... Estonia
........ Poland
Romania

Belgium

Brazil

Tunisia
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RESPONSIBLE INVESTING NB RENAISSANCE’S RESPONSIBLE
INVESTING PROCESS
Built upon NB’s belief that financially material
environmental, social and governance factors Renaissance’s responsible investing process could be
are an important driver of long-term investment described in two main phases: (i) the pre-investment
returns from both an opportunity and risk- phase, where sourcing, due diligence and onboarding
mitigation perspective, Renaissance recognizes  take place and (i) the post-investment phase, after the
that investing with an ESG-integrated signing has been done and the deal is closed, where
approach can generate shared value for all the ownership and exit stages take place.
stakeholders.

Renaissance’s approach to responsible investing

As a result, Renaissance believes it has the is in line with Neuberger Berman’s ESG Policy
opportunity and responsibility to integrate ESG which is overseen by NB’s ESG Committee.
factors both in its decision-making process Additionally, Renaissance’s formal ESG integration
and investment monitoring activities, to support processes are overseen by an internal dedicated ESG
responsible investing and to foster ESG best- structure (Operational Partner and ESG Manager) and
practices across the business community. its advisors. In this way Renaissance, ensures that
Consequently, the Renaissance Investment ESG aspects are integrated during the whole life
Team works closely with the management of cycle of the asset management process, from due
its portfolio companies to build consistent ESG diligence through portfolio management and up
practices and transformation plans. to the exit stage.

As a result, Renaissance believes it has the opportunity and
responsibility to integrate ESG factors both in its decision-
making process and investment monitoring activities, to support
responsible investing and to foster ESG best-practices across the
business community.

PRE-INVESTMENT PHASE POST-INVESTMENT PHASE

Sourcing Due diligence Onboarding Ownership Exit
I I I I I
Negative screening Examining potential Design and Accelerating Ensuring ESG
approach by excluding  investments regarding implementing a operational and transformation is
particular sectors or ESG maturity, 100-days plan for strategic improvement  understood as part of
assets from the investable  business conduct and mitigation of identified  through the ESG action the equity story
universe due to their compliance risks ESG risks during DD plan implementation,
high ESG risks combined effort of NB, Quantifying ESG
|dentifying ESG- Working with top management and value creation and
Positive screening related value creation management to ESG teams performance data
by detecting subsectors/ opportunities build a 3-year ESG
niches backed by action plan Speeding up data-
sustainable megatrends driven ESG reporting



PRE-INVESTMENT PHASE

(™ Sourcing

The commitment to integrating ESG factors starts at
the pre-investment phase: Renaissance considers
sectors from both a negative and positive
screening approach. Renaissance excludes
specific sectors or assets from the investable
universe due to their higher ESG risks; additionally,
Renaissance positively screens companies with
enhanced sustainability profiles subject to
ESG criteria such as strong environmental records,
decarbonization technologies, circular economy
business models, commitments to employee well-
being and gender equality, and/or data privacy and
security technologies.

(@ Due diligence

ESG analysis is a core part of investment due

diligence to understand financially material ESG

risks and related opportunities of a potential
portfolio company (“the Target”). Renaissance’s

ESG due diligence process includes the following:

/ An assessment of industry specific ESG
factors that are likely to be financially
material based on the sector in which
the Target operates including external
evaluation conducted by specialized
consultants reflecting on current and future
sustainability trends and regulations;

7 A review of the Target’s compliance with
internationally recognized standards and
best-practices (e.g., UN SDGs, OCSE, ILO,
etc.), and ethical business frameworks, in
addition to a review of the Target'’s policies,
procedures, certifications and any related
corporate documentation;

/7 Interviews with the management of
the Target to identify implemented
actions related to financially material ESG
issues identified

From an investment due diligence standpoint,
Renaissance believes that ESG analysis should
be based on financial materiality and customized
by asset class and investment style. There are
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NB Renaissance positively
screens companies with
enhanced sustainability profiles
subject to ESG criteria such as
strong environmental records,
decarbonization technologies,
circular economy business
models, commitments to
employee well-being and gender
equality, and/or data privacy and
security technologies.

specific cases linked to the nature of operations,
geographical footprint or potential issues identified
by the deal team where a specific Environmental,
Health and Safety (EHS) due diligence is also
required, with the assistance of specialized
environmental and safety consultants. The scope
of this diligence work is to understand the EHS
performance of the operating sites of the
Target, in line with local and national regulation,
and to screen the best available management
technologies and standards related to these
topics in the market.

When the due diligence process identifies certain
risks as red flags that require further investigation,
a risk mitigation path is designed to manage them.
Often this is included in the 100-Day-Plan, in
which resources, capex and execution times
for risk mitigation are outlined and agreed
upon with the Target. If the risk mitigation plan is
executed adequately, the investment process may
proceed its conventional flow.

(3 Onboarding
The outcomes of the ESG Due Diligence process
not only allows Renaissance to assess the
maturity of the ESG strategy of the Target, but
also helps to identify gaps and improvement
areas which will be addressed during the

A specific ESG plan is constructed

for each portfolio company, defined

as a 3-year ESG Action Plan, which

consists of ESG objectives and targets to

be monitored over the years, combined with
related actions, timeline and budget.



post-investment stage through the application
of an ESG Action Plan and the ESG Key
Performance Indicators (KPIs) monitoring.

Based on the gaps and areas of improvement
identified in the due diligence process, a
specific ESG plan is constructed for each
portfolio company, defined as a 3-year ESG
Action Plan, which consists of ESG objectives
and targets to be monitored over the years,
combined with related actions, timeline and
budget. The ESG Action Plan maps to the UN’s
Sustainable Development Goals (SDGs), which
outline global goals such as sustainable economic
growth, job creation, industry innovation, reduction
of greenhouse gas emissions, good health and
wellbeing, and gender equality.

Renaissance works together with its portfolio
companies to develop the ESG Action Plan,
aligning on the feasibility of implementation

and the prioritization of key initiatives with top
management, tailored to the portfolio company’s
characteristics (e.g. size, industry, market-share,
stakeholder’s expectations, etc.).

Moreover, during 2022, Renaissance defined
three cross-portfolio ESG goals to be
achieved by all portfolio companies:

1 / The appointment of an ESG manager

2 / The establishment of an ESG working group®

To monitor the ESG performance
of the portfolio companies, NB
Renaissance defines both cross-
portfolio and company-specific KPIs.

3 / The development of a specific Management
by Objectives (MBOs) approach for top
management, tied to the achievement of the
goals included in the ESG Action Plan.

As industry-related requirements and ESG trends

evolve, Renaissance seeks to further expand the

list of its cross-portfolio ESG goals.

POST-INVESTMENT PHASE

(@ Ownership

In this post-investment phase, Renaissance actively
engages with portfolio companies’ management

to ensure responsibility and accountability in
implementing the ESG Action Plan. Renaissance
also encourages the development of training
initiatives on sustainability, providing resources
and adequate tools across the companies to
increase awareness on key sustainability topics

for their businesses. To monitor the ESG
performance of the portfolio companies,
Renaissance defines both cross-portfolio and
company-specific KPls. The Global Reporting
Initiative (GRI)® standards are used to assess

NB RENAISSANCE ESG REPORT 2022

RECENT ESG OVERSIGHT UPDATES

In order to establish a solid foundation for
integrating ESG principles within investments,
Renaissance is working to build a robust

ESG governance and oversight structure
within the fund to clearly outline roles and
responsibilities to support its commitments
and strategy in line with Neuberger Berman.

In particular, to enhance efforts on ESG integration
within the portfolio and investments, in 2022
Renaissance appointed an internal ESG
Operating Partner, Andrea Vallini, and in 2023
hired an ESG Manager, Paloma Lopez Imizcoz.
Paloma, with an extensive experience of more than
8 years in the field of strategic sustainability and
responsible investing, will be responsible for ESG,
Responsible Investing and sustainable growth

and will work closely with the Investment team

overall ESG performance of portfolio companies
against common ESG standards, while focusing
on specific indicators only when material. GRI
reporting standards represent the most widely
adopted sustainability reporting standard among
European companies. As such, Renaissance
communicates its sustainability initiatives and
performance through the GRI standards as well,
as evidenced by the aggregated portfolio KPIs
disclosure and case studies from page 32.

Additionally, each portfolio company is required
to draft an ESG Report in order to evidence its
contribution and commitment to the topic.
Portfolio company sustainability reporting also includes
additional public disclosures of ESG information
including, but not limited to, EcoVadis ratings, B Corp
assessments, and Sustainalytics or CDP ratings.
These complementary public standards are an integral
part of the disclosure and reporting process.

In 2022 NB Renaissance
appointed an internal ESG

Operating Partner and in 2023
hired an ESG Manager

and portfolio companies to deliver tangible value
through sustainability. This work will include
formalization of Renaissance’s ESG Committee
and further development of Renaissance’s
standalone Responsible Investment Policy
(consistent with the existing NB ESG Policy).

These enhancements aim to further support the
Investment Team in each phase of Renaissance’s
investment process and will serve as liaisons to
each portfolio company to ensure the continuing
integration of ESG best practices within their
business models.

Renaissance is committed to monitoring the
status and progress of the KPIs and the ESG
Action Plans across portfolio companies,
presenting them to Renaissance’s Senior
Investment Team at least once per year.

Also, the Renaissance’s Annual ESG Report
works as a public disclosure document for
stakeholders including main highlights and
findings of ESG performance.

(® Exit

In the Exit phase, Renaissance carries out a gap
analysis between the level of ESG performance
of the portfolio company at the time of divestment
versus at the time of acquisition, highlighting the
added ESG value generated through the holding
phase. This gap analysis could be sometimes
formalized, at exit, in a ESG Due Diligence
Vendor Report or the reporting results of an
EcoVadis Rating.



2022 ESG HIGHLIGHTS
AND FUTURE COMMITMENTS
ESG HIGHLIGHTS 2022
~—+ Percentage of electricity purchased from certified 0
= 100%
'8 renewable sources
Percentage of women among employees 36%
Number of incidents of discrimination 0%

Implementation of the Organization Model pursuant

Effective starting

=1 to Italian Legislative Decree 231 from February 2023
=
=4 Number of cases of corruption 0%
oc : .
= Percentage of portfolio companies assessed 100%
8 by ESG Due Diligence during the year ’
Number of ESG Awards 1 - ltalia del Merito Award
ESG COMMITMENTS TIMELINE
5‘ Mo_mtor the amount gf prodgced waste within the corporate December 2023
T8 offices, focusing on increasing separate collection
Dellv?.r training on ESG. and cll’mate cha.nge tOpICS. both on December 2023
Renaissance and Renaissance’s portfolio companies
Formalize an ESG onboard.lng.and training package for new December 2023
employees (e.g. values, guidelines, models, etc.)
Dedicate a fixed budget supporting D&l in Private Equity December 2023
Plan and execute a dedicated charitable program December 2024
Implement structured systems of assessment and evaluation of
, : . : 2024
employees’ performance including ESG topics management
§ Hire an ESG Manager May 2023

29/ NB RENAISSANCE ESG REPORT 2022 — NB RENAISSANCE

1

NOTES

NB RENAISSANCE ESG REPORT 2022

This Portfolio is classified as an Article 6 Portfolio under SFDR. This Portfolio
considers the Eco Innovation as a non-binding element of its investment
process. Under SFDR, the Portfolio does not promote environmental or social !
characteristics, nor does it have a sustainable investment objective. £
This roadmap is not the historical acquisition track of Renaissance but
focuses on the current active portfolio, excluding the minority investment in
Atos, and other divestments.

The statistics exclude Inetum (approximately 25,000 employees, not present
in the Italian market).

Jobs created are calculated as employees at the end of 2022 less employees
at the end of 2021. This figure excludes Inetum hires and terminations.

ESG working group refers to any type of committee, focus group or working
team within the company that, recognized by the Board of Directors, is
responsible for discussing the ESG agenda of the company and managing
key initiatives. Some portfolio companies may implement it with a strategic
and executive approach while others could choose a more operative
approach. The type of approach will depend on different factors such as:
company’s sector, company’s dimension, ESG maturity, between others.
The Global Reporting Initiative (GRI) offers a complete set of
sustainability reporting standards. They can be accessed through

this link: https://www.globalreporting.org/standards/download-the-
standards/

ool

ol



NB RENAISSANCE
PORTFOLIO
ESG PERFORMANCE

MATERIALITY ANALYSIS AND
ESG KPIs IDENTIFICATION

During 2022, Renaissance required all its portfolio
companies to perform, update and disclose their
materiality assessment in line with GRI standards
guidance, on which sustainability monitoring and
reporting are built. After that, specific KPls were
identified and collected within each portfolio
company, in a diversified manner based on their
sectors and business peculiarities.

IDENTIFY AND ASSESS IMPACTS
ON AN ONGOING BASIS

GRI Standards, in their new 2021 version,

require material topics to be evaluated in terms
of impacts generated by the organization.
According to the framework, material issues are
those that represent the organization’s most
significant impacts on the economy, the
environment, and people, including impacts on
human rights. To perform the materiality analysis,
both positive and negative environmental, social
and governance impacts should be identified,
considering both potential and actual impacts.

DETERMINE MATERIAL
TOPICS FOR REPORTING

Understand Identify actual Assess the Prioritize the most MATERIAL
the organization’s and potential significance significant impacts TOPICS
context impacts of the impacts for reporting
L ] L 1
L 1 1 I I
! ! Engage with relevant Test the material

Use the Sector Consider the stakeholders and topics with experts

Standards to topics and impacts experts and information users.
understand the described in the
sectors’ context Sector Standards Test the material topics

against the topics in
the Sector Standards
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ESG KPIs FOR CROSS-PORTFOLIO PERFORMANCE MONITORING N

Environmental Social
GRI 302-1 GRI 2-7
Energy consumption Employees
within the organisation GRI 401-1
GRI 302-3 New employee hires
Energy intensity and employee turnover
GRI1303-3 GRI1403-9
Water withdrawal Work related injuries
GRI 305-1 GRI 404-1
Direct (Scope 1) Average hours of training
GHG emissions per year per employee
GRI 305-2 GRI 405-1

Energy indirect (Scope 2)

Diversity of employees

Governance

GRI 2-27
Compliance with laws
and regulations

GRI 205-3
Confirmed incidents
and actions taken

GRI 206-1
Legal actions for anti-competitive
behaviour, anti-trust
and monopoly practices

GRI 405-1
Diversity of governance bodies

GHG emissions

GRI 305-4
GHG emission intensity

GRI 306-3
Waste generated

All portfolio companies have carried out an

initial mapping of potential impacts based

on their individual regulatory and reference
contexts, with the support of, for example, results
of benchmarking analysis, topics identified by
academic sources, specific sector standards,
ESG ratings methodology, efc.

After the definition of a list of potentially relevant
impacts, their significance has been assessed by
the organization: the assessment has involved
portfolio companies’ Top Management and,
wherever possible, stakeholders (e.g., employees,
clients, suppliers). Based on the final relevant
impacts, portfolio companies obtained a list
of key material sustainability topics, which
has constituted the starting point of the
identification of KPIs to be disclosed in non-
financial reporting.

Portfolio company’s top management and/or ESG
Committee reviewed the list of material topics,
which have been then approved by the BoD.

Material issues are those that
represent the organization’s most
significant impacts on the economy,
the environment, and people,
including impacts on human rights.

CROSS-PORTFOLIO KPIs

In line with the materiality assessment explained
above, each portfolio company reports on its
material topics and ESG KPIs. Moreover, in order to
align and standardize the reporting cross-portfolio,
Renaissance has defined a preliminary shortlist of
KPIs that are the basis of all the portfolio companies
ESG performance monitoring, as listed above.
Throughout 2023, the ESG Team of Renaissance
will review the ESG cross-portfolio KPlIs to
further strengthen transparency, accountability,
and commitment for ESG value creation and in
line with SFDR future requirements.



ESG HIGHLIGHTS:
FUND | AND ANNEX

The following tables represent the overall
performance of Renaissance Fund | portfolio
companies with regard to cross-portfolio KPlIs.
With reference to the highlights on environmental
certifications, Novamont has obtained

the environmental management system
certification. In terms of the social certification,
Novamont has obtained both the certification
for quality management systems and
certification on health and safety management
systems, whereas Comelz and Uteco have

ESG HIGHLIGHTS

certified environmental management system

Percentage of portfolio companies that have a UNI EN ISO 9001:2015

Percentage of portfolio companies that have a UNI EN ISO 14001:2015

committed to obtain all three of them by 2025.
While in 2021 only Novamont had a woman in

the Board of Directors, since 2022, Comelz also
welcomed a new female member to its Board.
Regarding the appointment of an ESG structure
and role, in 2022 Novamont created the “Shared
Value&lmpact Management Area” integrated

by the ESG Manager and other key areas while
Uteco appointed a new ESG Manager, increasing
the percentage of Fund | companies that have
defined ESG roles and responsibilities.

2021 2022

33%  33%

33%  33%

~4| certified quality management system
o
=1 Percentage of portfolio companies that have a UNI EN ISO 45001:2018 0 0
”n o : 33%  33%
certified occupational health and safety management system
Percentage of portfolio companies that have adopted a Code of Ethics 100% 100%
=8 Percentage of portfolio companies that have implemented the Organization 0 0
< ) o 100% 100%
=4 Model pursuant to ltalian Legislative Decree 231
& Percentage of portfolio companies with at least 0 0
T ) 33%  67%
7§ One woman on the Board of Directors
o

Percentage of portfolio companies that have
defined ESG roles and responsibilities

33%  67%

33/ NB RENAISSANCE ESG REPORT 2022 — NBR PORTFOLIO ESG PERFORMANCE

34 /\IB RENAISSANCE ESG REPORT 2022

ENVIRONMENTAL

In 2022 the environmental performance of Fund |
companies highlighted the positive growing
trend of energy use from renewable sources
for Comelz and Uteco compared to 2021,

while the percentage of renewable energy’
related to Novamont decreased with respect to
2021. The effort of Novamont on the reduction

of its environmental impact is mainly focused

on the energy efficiency indicator, investing in
technologies and forward-looking systems
that may reduce the use of energy per ton of
production, while increasing energy traceability
and promoting renewable sources. Since this
company has contributed the most to the total of

2022 FUND | - ENERGY CONSUMPTION

N\

energy consumption, also the total percentage of
renewable energy used by Fund | decreased.
Moreover, the decrease in market-based

Scope 2 emissions reflects the positive
increase in certificates of origin purchased by
the companies, in particular Novamont and
Comelz, which allows them to reduce their
impact on GHG emissions. Moreover, Novamont
is responsible for the decrease in Fund | water
withdrawals as the company has reduced the water
intake by 18% in 2022. The reduction of 12% in
generated waste and 13% in waste intensity is
given by Uteco and Novamont that continued to
enhance their waste management system.

2022 FUND | - WASTE GENERATED

................................................................. 3%
| 2% Uteco
.................................. o
GRI ESG KPI UoM 2021 2022 A
302-1 Energy consumption within the fund GJ 1,420,735 1,357,970 -4%
of which from renewable sources % 24.7 1414 -43%

302-3 Energy intensity CIME 2,422 2,272 -6%
revenues
Water withdrawal? M 14,515 11,950 -18%
3033 \ater intensity MIME 24.7 200  -19%
revenues
305-1 Direct GHG emissions (Scope 1) tCO2eq 65,458 71,839 10%
Energy |r?d|r.ect (Scope 2 - Location Based) {CO 34,954 19575  -44%
3052 GHG emissions 2
Energy |pd|.rect (Scope 2 — Market Based) iCO 2829 2.238 21%
GHG emissions ‘
GHG emissions intensity tCO,, /M€ 0
305-4 (Scope 1 + Scope 2 Location Based) revenTJes 7 153 1%
Waste generated t 17,962 15,887  -12%
306-3  \\aste intensity Ve 306 266  -13%
revenues




SOCIAL

The social performance of Fund | companies is
a mirror of their commitment to promote a safe
and healthy work environment. In 2022 the rate
of employee work-related injuries decreased
of 48% compared to 2021, mostly affected by
Uteco’s performance.

With subsidiaries across the globe and a total

of 1372 employees, Fund | reported 96% of all
employees of portfolio companies covered
by a permanent contract in the terms of the
local law and an increase of 20% in total number
of hirings. The company that contributes most

to the total number of employees is Novamont,
and as such also on the hirings and terminations
recorded during the year.

Diversity has remained a pillar across the two
years, as the percentage of women has slightly
increased to 22% of the total workforce, with
Novamont having the largest share. Accordingly,

N\

96% of all employees of portfolio
companies covered by a
permanent contract.

2022 FUND | - EMPLOYEES COMPOSITION

X% AT'%
Uteco ’ Novamont
8% .

Comelz

2022 FUND | - DIVERSITY OF EMPLOYEES

the number of employees < 30 years old also women men
remained stable in 2022 compared to 2021.
GRI ESG KPI UoM 2021 2022 A
9.7 Number of employees as of 31.12 No. 1,331 1,372 3%
of which with a permanent contract % 97 96 1%
Number of new employee hires No. 136 163 20%
4011  Rate of new employee hires % 10 12 20%
Rate of employee turnover rate % 7 10 43%
403-9 Rate of employee work-related injuries® Rate 8.47 4.42 -48%
Diversity of employees as of 31.12
4051 women % 21 22 5%
<30 years old % 12 11 -8%
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GOVERNANCE

The corporate governance of the three companies
in Fund | has been strengthened by individual
improvements to the Code of Ethics.

All three companies have correctly implemented
the Management and Control Model under
Legislative Decree 231/01 and, overall, no cases
of non-compliance were registered.

“\

Novamont and Uteco have introduced internal
committees for the management of ESG
matters, whereas Comelz, as defined in the
ESG Action Plan, has committed to do so

by the end of 2023. The composition of the
Board of Directors of the parent company of each
Group saw an increase in the female percentage,
primarily due to Comelz’s new member.

GRI ESG KPI UoM 2021 2022